PROFESSIONAL
MEMBERSHIP
DEMONSTRATE YOUR PROFESSIONAL STATUS
WITH POST-NOMINALS AND DIGITAL BADGES
Membership of the LPI demonstrates your professionalism, passion
and commitment to improving learning and performance, whilst
acknowledging your skills and experience in the field.

FELLOW (FLPI)
Individuals who are recognised
and acknowledged experts
within the Learning and
Performance community
and who have contributing
significantly to the advancement
of the profession. Fellows hold
a minimum 7 years’ relevant
experience and a recognised
qualification.

MEMBER (MLPI)
Individuals who can demonstrate
a commitment to continuous
personal development and can
prove a minimum of 5 years’
relevant experience in the
field of workplace learning and
development.

ASSOCIATE (ALPI)
Individuals who can
demonstrate a minimum of 3
years’ relevant experience in
learning and development.

STAY AHEAD OF YOUR PEERS WITH EARLY
ACCESS TO RELEVANT CONTENT
Keep up with the latest developments in corporate learning with
early-access white papers, curated research, eBooks, guides,
webinars, courses and videos.
Stay informed with the monthly Learning Edge round-up and
quarterly LPI Live Update webinar service.

GROW YOUR PERSONAL LEARNING
NETWORK
Connect with thousands of respected global LPI members to
open up new avenues for business collaboration, ideas and
trusted advice on workplace learning challenges.

ENJOY EXCLUSIVE DISCOUNTS ON
LEARNING PRODUCTS AND SERVICES

LPI Members are eligible for rewards, preferential discounts
and special offers on selected learning products, services and
events.

membership@thelpi.org
www.thelpi.org
+4 4 (0)2476 496210

For individuals who wish to
demonstrate their commitment
to professionalism in workplace
learning and build their skills,
experience and marketability.

“My membership of the LPI

has provided me with valuable
connections,
resources
and
insights that I simply couldn’t have
obtained in other ways. I have also had the
honour to be involved with judging the annual
Learning Awards for some years. These offer
the top accolades for professionals in the field.

Charles Jennings FLPI, co-founder,
70:20:10 Institute

“Membership of the LPI ensures

I remain connected to a wide
network of L&D professionals and
beneficial resources which help to
keep me up to date on the latest developments
within the industry. The breadth and variety
of sectors covered is exceptional and there is
much to learn from outside of an individual’s
normal sphere of influence . The opportunity
to connect with peers and industry thought
leadership, plus the benefits from LPI programs
are simply invaluable.

Graeme Phillips FLPI,
Senior Manager Product Training
EMEA & JAPAC, Oracle

“Membership of the LPI helped

keep my thinking fresh through
access to a wide network of L&D
professionals across a variety of
sectors and excellent resources about new
advances in learning and development. The
chance to connect with peers and make use of
LPI innovations like the Capability Map , CLO
Connect and the LPN help ensure my team are
equipped to face the future.

Kandy Woodfield FLPI, Head of
Learning & Development, Samaritans

“Gaining professional membership
with the LPI is a significant
milestone. At its core, it’s an
acknowledgment of the diverse
and complex role adopted by modern learning
and development professionals.

Daniel Bland, FLPI, Proton Training
Ltd.

CORPORATE
MEMBERSHIP

Develop a skilled, engaged and
connected team of learning
professionals, committed to a
culture of self-improvement
and performance outcomes.

UNCOVER YOUR TEAM’S SKILLS GAPS
AND BENCHMARK THEIR CAPABILITIES
Identify the strengths and weaknesses in your team with our
industry-leading online skills assessment tool - the Capability
Map. Benchmark your team against other organisations to
help inform your employee development strategy.

BUILD AN EMPOWERED AND
ALPI
MLPI
CONNECTED TEAM

FLPI

Create a culture where team members are supported and
encouraged to take responsibility for learning and development.
Prove the professionalism of your team by ensuring they all
belong to a professional body and giving them status through
the use of post-nominals and digital badges.

CUSTOMISE YOUR MEMBERSHIP
EXPERIENCE WITH A BESPOKE PACKAGE
Corporate members may apply for a bespoke support package
to create a membership experience that is tailored to their
organisation’s size and needs.
Bespoke packages may include dedicated webinars, newsletters,
web-based resources, events or activities - all designed to ensure
your members stay informed about best practice and emerging
trends in learning.

SAVE MONEY ON INDIVIDUAL
MEMBERSHIP FEES
Corporate membership offers a group discount based on
the number of members. The more members you have, the
more you save.

“LPI Corporate Membership
underpins our commitment to
become a Centre of Excellence
in the NHS. It has given us a
professional and industry-wide seal of approval
that we can be proud of. It has also raised the
profile of our department and standing within
the learning community.

Dena O’Gorman FLPI, IT Training
Manager, Guy’s & St. Thomas’ NHS
Foundation Trust

“For me joining the Institute was

a no-brainer. A body dedicated to
my chosen career path, a way for
me to prove to others (especially
employers) my commitment to that career
and the professionalism that I believe in.
Almost 15 years later, and even with a name
change, the LPI still helps me to show the same
ideals, professionalism and commitment. My
favourite event throughout the year has to
be LEARNING LIVE - I get the opportunity to
reconnect with friends and colleagues within
the learning and development industry and
gain some new ideas/insights from thoughtleaders.

Michelle Kaye FLPI, Michelle Kaye
Training Limited

“A number of people within my

network were affiliated with the
LPI in some way, particularly
people that I enjoyed interacting
with and from whom I was learning a lot from.
The LPI really understands the link between
learning and performance and this is not
something that all organisations understand.
That understanding manifests itself through
the events that the LPI facilitates and the
many and varied benefits that they provide for
members. For those reasons I really wanted
to become a member and endorse what they
stand for and I would encourage any serious
L&D professional to become a member.

James McLuckie FLPI, Learning and
Performance Solutions Director,
Good Practice

Since 1995 we have worked with hundreds of organisations and thousands of individuals
to raise the profile and improve the standards of workplace learning worldwide. We do
this through a range of membership options, certifications, accreditations, events, awards,
networks, consultancy and related services. We are a not-for-profit body.
membership@thelpi.org

www.thelpi.org

+4 4 (0)2476 496210

